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1 the workplace, we experi-

ence many dillerenl silua-

lions thal can be consid-
ered hazardous. For the most
parl, no one would knowingly
pul themselves in a hazardous
operalion wilhoul proper con-

Hazard Recognition

or physical injury. Aller a period
of lime, a reassessmenl should be
done Lo determine il whal has
been implemenled is efleclive.

Your individual underslanding

the hazards (hal occur [requenlly
throughoul a job lask, coupled
wilh a high chance [or severe in-
jury. Reler Lo the [acl sheels on
Prioritizing Hazards.

Hazards in the workplace are any condition or
situation that can cause injury or harm to an em-

ployee either physically or mentally.

Hazard Recognilion, Assess-
menl, and implemenling
conlrols for hazards in the
work area can be done wilh
a Job Hazard Analysis or

trols. Correcling hazards in Lhe
workplace begins with under-
slanding Lhese concepls:

Hazard recognilion allempls Lo
idenlify any hazards associated
wilh a lask, environmenl, aclion,
process or procedure. 11 is im-
portant Lo undersland Lthe actions
thal we can conlrol as opposed Lo
those we cannol.

Risk Assessmenls examines oper-
alions and idenlifies hazards (hal
could expose employees, clienls
or producls Lo risk. Can the haz-
ard resull in injury, illness prop-
erly damage or death? Once the
hazards are delermined, Manage-
menl needs Lo [ind ways Lo con-
(rol these hazards Lo prevenl an
occurrence of properly damage

Risk Consulting Services A )

and acceplance ol “whal is risky”
delermines whal will be ad-
dressed immedialely and whal
will be secondary. This assess-
menl is based upon lwo variables:
the possibilily or [requency of
risk, and Lhe severily of the risk.
The hazards (hal cause imminenl
danger Lo a worker or could re-
sull in dealh should be given Lop
priorily Lo [ind a solution Lo
eliminale or reduce the chance of
an accidenl. Nol far behind are

JHA. This is a very elleclive
lool Lo address hazards in Lhe
workplace. Once the JHA is com-
pleled, it can be used [or (raining
new employees, developing ad-
ministralive and engineering
conlrols, and supporl for disci-
plinary aclion.

Call or email us il you wanl more
informalion or guidance on this
Hazard Recognilion process.

Some questions to consider when analyzing a hazard.

Whal hazards exist in the workplace have hislorically conlribuled

Lo accidenls or injuries?

Whal conlrols need Lo be in place lo prevenl an accidenl.
Can eliminate the hazard [rom the process.

I[1 can’t eliminale the hazard, can il be minimized, or conlracled

oul Lo anolher enlily.
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About DTRIC Insurance Risk Consulting Services

The Risk Consulting Services team at DTRIC Insurance is designed to help you reduce acci-
dents and injuries in the workplace. Our approach involves our proven A.I.M. process that
is easy to understand and simple to implement.

Chad Lindsey "h‘f

Analyze Inform Motivate

Risk Consulting
ANALYZE
Manager We start by helping you understand and assess your current situation with services includ-
ing:
o Safety audits
e  Property and liability hazard surveys
e Accident investigation training
e Graphical analysis
e Job hazard analysis

INFORM

Keeping your team members informed is essential to success. We'll help you:

e Develop a safety committee

e Provide educational resources

Risk Consulting e Work with your management team to develop their skills and knowledge of regula-
tions

e Address loss trends with training on key issues

e Open communications within your organization

Jason Popejoy

Consultant

MOTIVATE
The more safety is promoted in your workplace, the more motivated your team members
P: (808) 951-1772 will be to make safety a top priority. Whether you motivate with promotions, incentives or
recognition, we’ll help you develop a results-driven method to encourage safety at all
E: rcs@dtric.com time§ ! Py P g y

DTRIC’s Risk Consulting Services team will work closely with you to create a program to
effectively improve your bottom line.
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