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o you have machinery

or equipment thal needs

Lo be serviced or main-
lained on a [requenl basis? I your
answer is yes, you beller make
sure you have Lockoul/Tagoul
(LOTO) procedures in place. 1L
will lilerally save your lile and
limbs.

Any lime emplovees service
equipmenl or machinery they are
al risk o physical

harm or

death if

hazard-

ous - "=

energy "

is not Ry
con-
(rolled
properly. v
Compliance

wilh Lockoul/
Tagoul slandard
prevenls an eslimaled
120 [alalilies and 50,000 inju-
ries each year. Workers injured
on lhe job lose an average of 24
work days a year. (per OSHA)

The lockoul/lagoul slandard al-
lows Lhe employer Lo develop an
energy conlrol program Lhal suils
the needs of their workplace and,
the types of machinery and or
equipmentl thal’s mainlained and
serviced. This is done by using
the appropriate lockoul or lagoul

Lockout/ Tagout

device lo energy-isolaling device
and, also de-energizing the equip-
menl or machine thal’s being
worked on. Employers are also
required lo Lrain their employees
in the [ollowing areas: 1. The as-
pecls of the employers Energy
Conlrol Program; 2. Any relevanl
elements of the energy conlrol
procedures in relalion lo employ-
ees dulies or work assignmentls;
and 3. The various requirements
mandaled by the OSHA standard
relaled Lo lockoul/tagoul.

The lockoul/lagoul slandard es-
lablishes requiremenls each em-
ployer muslt [ollow. Some of Lhe
crilical requirements include:

o The developmenl, implemen-
lalion, and enforcemenl of a
lockoul/tagoul program

o Develop, implemenl, and en-
force an efleclive lagoul pro-

gram il machines or equip-
menl are incapable of being
locked oul

o Use lockoul devices for
equipmenl thal can be locked
oul. You can use a lagoul
device inslead ol a lockoul
device only if; lhe lagoul de-
vice provides emiployee pro-
leclion equivalenl lo whal’s
provided through a lockoul
program

e Review energy conlrol guide-
lines and procedures annually

o Conlirm lockoul/tagoul de-
vices idenlily individual users

e Provide (raining [or em-
= ployees on a consislent
| basis (al least annually)

herence
(o a lockoul/tagoul program can
help prevent serious injuries Lo
employees, possibly save lives,
and also cul down on losl work-
days. you are required lo develop
and implemenl a lockoul/lagoul
program under OSHA, do so and
ensure Lhe wellare of your em-
ployees.
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About DTRIC Insurance Risk Consulting Services

The Risk Consulting Services team at DTRIC Insurance is designed to help you reduce acci-
dents and injuries in the workplace. Our approach involves our proven A.I.M. process that
is easy to understand and simple to implement.

Chad Lindsey "h‘f

Analyze Inform Motivate

Risk Consulting
ANALYZE
Manager We start by helping you understand and assess your current situation with services includ-
ing:
o Safety audits
e  Property and liability hazard surveys
e Accident investigation training
e Graphical analysis
e Job hazard analysis

INFORM

Keeping your team members informed is essential to success. We'll help you:

e Develop a safety committee

e Provide educational resources

Risk Consulting e Work with your management team to develop their skills and knowledge of regula-
tions

e Address loss trends with training on key issues

e Open communications within your organization

Jason Popejoy

Consultant

MOTIVATE
The more safety is promoted in your workplace, the more motivated your team members
P: (808) 951-1772 will be to make safety a top priority. Whether you motivate with promotions, incentives or
recognition, we’ll help you develop a results-driven method to encourage safety at all
E: rcs@dtric.com time§ ! Py P g y

DTRIC’s Risk Consulting Services team will work closely with you to create a program to
effectively improve your bottom line.
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